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HIGHLIGHTS OF THE FISCAL YEAR 2012 SALARY REPORT 


Fiscal Year 2012 Weighted Average Contractual Salaries ~ The cont 
base salary pd to fullime personnel. (Ttes2 1, and 14) 


Faculty (9 month) $69,576 
‘Adminisuaive (12 month) 9,002 
‘Other (Nonteaching) Professional (9 mont) $66,577 


Fiscal Year 2011 Average Cost of Fringe Benefits for Full-Time Employees. (Teie2) 


Full-Time Faculty (9 mont) 12764 
‘Adminisuaive (12 month) S13,189 
‘ther (Nonteaching) Professional (9 month) s12752 
(Classified (12 month sit93¢ 


Fiscal Year 2012 Average Salary Rates. (Ties) 


Part-Time Faculty Rate '$661/reit hour 
Full-Time Faculty Overload Rate '760/reit hour 
Full-Time Faculty Summer Rate $905 credit hour 


Fiscal Year 2012 Average Academic Year Salary Schedule Salaries Paid to Full-Time 
Faculty with a Master's or Decorate. (Tae?) 


Masters Degree, Plus Zero Hours (No Experience) 41,026 
Masters Degree, Plus Zero Hours (5 Yeas Experience) 47,104 
Masters Degree, Maximum Hour (5 Years Experience) $56,057 
Doctorate, Maximum Hours (Maximum Experience) $96,222 


Fiscal Year 2011 Weighted Average Total Salary Acually Paid ~ These salves include all 
overiads and compensation for extra assignments paid to ull~ime employees between July 
41,2010 and June 30,2011 Tales 23 nd24) 


Faculty (9 and 12 month) $85,510 
‘Adminisuaive (12 month) $90,238 
‘Other (Nonteaching) Professional (9 and 12 month) $56,520 


Classified $38,355 
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INTRODUCTION 


Data about compensation received by employees in Ilinos! 48 linois public community 
colleges are gathered by the linois Crmmunity College Board (ICCB). Datain the Fiscal Year 
2012 Salary Report reflect the census dat of October 1, 2011. The efforts tht college staff put 
Tonk to provide these data are greatly appreciated. In an atiempt to minimize the number of 
separate requests for salary data receved by public community colleges, ICCB staff provide 
‘hase data on the colleges behalf in response to requests fr salary information from the ins 
Board of Higher Education, National Center for Educational Statistics, Legislature, and other 
Imerested persons. 


Data are presented by peer groups with statewide total. ‘The seven peer groups ate based on a 
combination of college enrollment (Semester), geographic location, and financial dat: 


1 Headcount enrollment of les than 3,000, downstate, located in or near communities of less 
‘han 50,000 population. 

1 Headcount enrollment of approximately 3,000 10 4,000, downstate, located in or neat 
‘communities of less han 50,000 population, 

TNL Headcount enrollment greater than 4000, downstate, located in or near communities of less 
‘han 50,000 population. 

IV Located downstate and in urbanized ares, 

|V__ Headcount enrolment les than 10,000, located inthe Chicago metropolitan ara, 

VL City Colleges of Chicago. 

‘VIL Headcount enrollment greater than 10,00, located in the Chicago metropolitan area, 


oer groups are separated by solid ines inthe tables. As you mave from top to bottom down the 
‘able, the groupings generally corespond to districts with higher enrollments in more urbanized 
‘environments. Within each peer group, the colleges are listed in alphabetical order. 


Most tables inthis report contain information on full-time employees. ‘The report includes 
faculty salary data which are based on actual contracts, salaries from salary schedules, overload 
Faculty salary rates, and partsime faulty salary rates. Also inluded ae adminisratve salaries, 
‘ther (nonteaching) professional staff salaries; information on average faculty load salaries for 
Selected administrators salaries for positions similar to Universities Civil Service classification; 
and fiscal year 2011 salaries acually paid to faculty, adminiswators, ther (nonteaching) 
professionals, and classified stat 
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EMPLOYEE GROUPS 

Descriptions of the employee groups use in this report are provided below. These categories 

correspond with Fiscal Management Manuel salaries expenditures codes. 


Faculty are individuals who spend more than one-half of their workload in the activity of 
‘eaching an providing instruction to students. 


Adminisuaive Staff ae line offices of the college who manage, conduct, and administer 
‘programs, staff and operations ofthe board of trusts, Academie administrators and general 
‘administrative personnel are included, 


(Classified Staff include clerical and custoialaintenance staff. Clerical personnel engage in 
the process of keeping records and processing information upon the request and direction of 
college professional staff. Custodialmaintenance staff engage In housekeeping. and the 
‘maintenance o epair of college facilities and equipment. 


(Other (nonteaching) Professional Staff include professionaltechnical, academic suppor, and 
Supervisory sa Professionaltechnical staff have specialize skills but do not directly support, 
the process of teaching. Academic suppor staff exercise professional judgmem and discretion 
and diecily suppor the teaching and leaming process. Supervisory staff have the duty, 
‘esponsibility, oF autbority to recommend the employment, transfer, suspension, dismissal, 
promotion, asignment, reward, or discipline of other talf individuals beth fl- and prime. 
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Section 


FISCAL YEAR 2012 CONTRACTUAL BASE SALARIES FOR FULL-TIME FACULTY 
ATILLINOIS PUBLIC COMMUNITY COLLEGES 


“Table 1 summarizes the range of salaries for fulltime faculty on S-month contracts for fiscal 
year 2012. Faculty are individuals who spend more than one-half of their workload in the 
Activity of teaching and providing instruction to students. 


‘Table 2 identifies the lowest, average, highest, and median academic year contractual base 
salaries of fulltime faclty with -momth contacts at each community college in Minos. Table 
2 provides the same information for fulltime faculty with 2-moneh contact. 


“The low salaries represent the lowest contractual base salary actualy paid toa fulltime faculty 
‘member at each ofthe community college distits and may be different fom salary schedule 
Salaries which are reported in Tables 7 and 8. 


“The high salaries represent the highest contractual base salary actualy paid to fll-sime teaching 
faculty members for an academic yet teach ofthe colleges, The men saliries represent the 
‘weighted average of ll full-time teaching faculty salaries at each community college district. 
Statewide average salary data reported thoughout this report are weighted average salary data. 
“The median salaries reported are those which are the middle salary at each college. The median 
salary is generally considered to be the most appropriate measure of central tendency for salary 
data within a given college since it isnot affected by extreme high or low salaries; however, is 
‘ot 35 meaningful when reporting statewide composite median salary data. 


Table 


SUMMARY OF FISCAL YEAR 2012 


(9-Mowri) CONTRACTUAL BASE SALARIES FOR FULL-TIME FACULTY 
AT ILLINOIS PUBLIC COMMUNITY COLLEGES 


District Range state 
iow High Average 

Low Faculy Salaries $2,063 $54,186 41783 
Average Faculy Salaries $49051 $09,394 $69,576" 
High Faculty Salaries 61214 144627 597.603 
‘Median Faculty Salaries $46.38 $102,129 $64,152 


Weighted 
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Section It 


FISCAL YEAR 2012 PART-TIME FACULTY SALARY RATES 
AND FULL-TIME FACULTY OVERLOAD AND SUMMER TERM RATES 
AT ILLINOIS PUBLIC COMMUNITY COLLEGES 


‘Table 4 summarizes parttime faculty and full-time faculty overload and summer term salary 
rates in linls public cammunity colleges during fiscal yar 2012 


“Table 5 presents the average prt-sime faulty salary rates per semester credit hour and full-time 
faculty overload rates by each community college disc. The fist column shows the partime 
faculty ate per course credit hour. This rte isthe amount paid to part-time teachers who might, 
for example, tech a night las at an extension center. The second column shows the overload 
rate for flsime faculty forthe academic year. This ate represents the amount pad to fll-ime 
faculty for teaching courses above the fllime load during the academic yea. Often this 
compensation for teaching an extra night lass or for teaching an adational class inthe daytime, 
‘The thied column reflects the amount received by fllsime faculty members fo teaching a cass 
during the summer tr. Community colleges have many diferent bases for determining pan- 
time faulty ates as well as overload fates. Some colleges pay a flat ate pe couse ora fat rate 
per tem, other colleges base their rates on contact hours or credit hours, and still others pay an 
hourly rate. In aditon, dhe overload rates for fll-sime faculty are based on a percentage ofthat 
faculty members actual salary a some colleges 


Table 


‘STATE SUMMARY OF FISCAL YEAR 2012 
PART-TIME FACULTY RATES PER COURSE CREDIT HOUR AND FULL-TIME 
FACULTY OVERLOAD AND SUMMER TERM SALARY RATES 
‘AT ILLINOIS PUBLIC COMMUNITY COLLEGES 


Lowest | Highest | average 
Paresime Faculty Rates sara S119 $661 
Overload Rates (Full-ime Faculty) sais $1096 $760 


Summer Term Rates (Full-time Faculty) 480 $2558 5905, 
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Section I 


‘SALARIES BASED ON FISCAL YEAR 2012 SALARY SCHEDULES FOR 
FULL-TIME FACULTY WITH A MASTER'S DEGREE 
AT ILLINOIS PUBLIC COMMUNITY COLLEGES 


{A summary of fiscal year 2012 salary schedule anges and averages for mast’ degree faculty is 
Shown in Table 6 The highest figures on this page are for fll-ime faculty members with a 
doctorate with maximum hours, 


‘Table 7 provides the fiscal year 2012 salary schedule salaries at each community college in 
linois. These salaries are based on the salary schedules athe colleges and not on the actual 
salaries paid. 


Tables 


SUMMARY OF FISCAL YEAR 2012 SALARY SCHEDULE SALARIES FOR 
FULL-TIME FACULTY MEMBERS WITH A MASTER'S DEGREE 
AT ILLINOIS PUBLIC COMMUNITY COLLEGES 


District Range state 
Base Salary Schedule Categories oe High Average 
“Masters Degree, Plus Zero Hours ssooa7 | ssiaoa | 541026 
(Wo Experience) 

“Masters Degre, Plus Zero Hours sasara | sezaza | sa7,108 
(G Years Experience) 

“Masters Degree, Maximum Hours sasara | sa5250 | 56057 
(G Years Experience) 

Doctorate, Maximum Hours sso7ea | siaiaso 

(Maximum Experience/Highes Salary) 
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Section IV 


INSTITUTIONAL POLICIES RELATED TO 


FACULTY SALARIES AND FACULTY CONTRACTS 
AT ILLINOIS PUBLIC COMMUNITY COLLEGES 
FISCAL YEAR 2012 


‘able 8 summarizes the institutional polices related to faculty salaries and faculty contacts at 
each public community college district in Ilinois. These policies often have a considerable 
Impact onthe salaries presented elsewhere in this repos. The average number of weekly class 
comact hours per fulltime instructional faculty, for example, has a bearing on the number of 
faculty that an instution must have to meet its needs. ‘The length ofa fulltime academic year 
contract also as a bearing on academic year salary’ for fll-sime faculty. Table 9 shows these 
Insttuonal policies foreach college. Thirty-nine pubic community college dist reported 
that they have master contacts withthe faculty 


In addition to the clas comtact hours, office hours, and academic advising hours, faulty 
members spend much time in grading papers, preparing class presentations, working on 
curriculum development, and serving on college commites. Accordingly, although the state 
Sverige number of required weekly hours forthe faculty doesnot total 4D hours, most facuky 
‘members sped over 40 hous per week on thei fulsime asignment. 


Table 


SUMMARY OF 
INSTITUTIONAL POLICIES RELATED TO FACULTY SALARIES AND CONTRACTS 
AT ILLINOIS PUBLIC COMMUNITY COLLEGES 


FISCAL YEAR 2012 
Range State 
Li = High | Average 
Average Yearly Credit Hours Required for 
Full-ume Teaching Faculty (Semester Hours) 30 2 2» 
Average Weekly Class Contact Hours Required 
{or Full-time Teaching Faculty 15 18 8 
Average Weekly Office/Academic Advising Hours | 4 0 7 
“Leng of Fulltime Faculty Academie Year 
Contact in Weeks 20 fn a 
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Section V 


FISCAL YEAR 2012 CONTRACTUAL BASE SALARIES 
FOR OTHER (NONTEACHING) PROFESSIONAL STAFF 
AT ILLINOIS PUBLIC COMMUNITY COLLEGES 


‘Table 10 summarize the range of fiscal year 2012 salaries for other profesional staff in Minis 
public community colleges. Tables 11 and 12 identify the number of staff and the lowes, 
Sverige, highest, and median contractual base salaries pad to fulltime other (nonteacing) 
professionals (S-month and. [2-moath) at each community college in ilinis. Osher 
(onteaching) professional sft include a relatively diverse group of prfessonallechnca, 
fcademic support, and supervisory staf, Professionaltechnical staff have specialized skills but 
do not directly suppor the teaching and learning process. Academic suppor staff exercise 
professional judgment and discretion and directly support the teaching and leaming proces 
Supervisory staff have the duty, responsibil, or authori to recommend the employment, 
wanes, suspension, dismissal, promotion, assignment, reward, or disciple of other salt 
individuals bot full and parime. 


‘The lowest and highest salaries represent the lowest and highest hase salaries actually paid to 
fullsime other (nonteaching) professionals at each of the community colleges. The average 
salaries represen the weighted average ofall fullsime other (aonteaching) professional salaries 
teach college. The median salaries represen the salar received by he person inthe middle of 
the range a each college. “The weighted state average salary of eter (nonteaching) professional 
staf with 9-moath contracts was $65,577. For otber (nonteaching) professional staf with 12- 
‘month contacts, the weighted state average salary was $53,300 


Table 10 
‘SUMMARY OF 
FISCAL YEAR 2012 ACADEMIC YEAR CONTRACTUAL BASE SALARIES 
PAID TO OTHER (NONTEACHING) PROFESSIONALS 
AT ILLINOIS PUBLIC COMMUNITY COLLEGES 


Dinwier ange Sate 

Law = Hh average 
Lowest Salaries (9 monty sigon | sssaae | s1s052 
Lowest Salaries (12 monty S336 $2500 828200 
‘Average Salaries (9 monty s2aoee | $100.57 | 305577 
‘Average Salaries (12 mont) sa003 [$89,170 | _$53300" 
Highest Saves (9 month) soo | sraca | 78330 
Highest Salaries (12 noah) 59.467 [$145,500 | s8aisi 
Median Salaries (9 month) S536 [$101.56 | s6007 
Median Salaries (2 month) ss0a00 [$85.65 | S697 


Weighed 
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Section VI 


FISCAL YEAR 2012 CONTRACTUAL BASE SALARIES 
FOR ADMINISTRATIVE STAFF (12 MONTHS) 
AT ILLINOIS PUBLIC COMMUNITY COLLEGES 


‘Table 13 summarizes the range of administrative staff consactal salaries fr fiscal year 2012. 
‘The weighed average adminisvative staff salary ranged ffom a low of S61,775 to a high of 
$131,813. Table 14 provides the number of administrative staf; lowest, average, and highest 
fiscal year 2012 salaries; and the median fiscal year 2012 salaries of adminisuaive staf for ech 
istic reporting data Administrative staff are line officers of the college who manage, conduct, 
and administer programs, staff and operations ofthe bord of tastes. Academie administator 
land general administative personnel are included, Adminisvative staff includes postions 
‘Similar to those shown ia Table 15. 


Some colleges may classify some of these administrative postions as faculty of other 
(oonteaching) professional staff. However, forthe sake of comparison, they were asked to report 
‘hem a5 administrative staff regardless of how they were classified at the college. 


‘The satewide weighted average administrative salary for fisal year 2012 was $89,092. The 
lowest reported administrative salary was $26,546 and the highest was $343,906, Administrative 
salaries are based on 12 months, 


‘Table 13 


‘SUMMARY OF FISCAL YEAR 2012 
CONTRACTUAL SALARIES (12 MONTHS) PAID TO ADMINISTRATIVE STAFF 
AT ILLINOIS PUBLIC COMMUNITY COLLEGES 


District Range state 

Law = High Average 
Lowest Administative Salaries 526546 $86,646 $52,367 
Average Administrative Salaries $61,775 131,813 $69,092" 
Highest Administrative Salaries $139,860 $343,906 $192,175 
“Median Administrative Salaries $56,382 $131,255 $81,765 


Weighted 
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Section Vil 


SALARIES PAID TO SELECTED ADMINISTRATORS AT 
ILLINOIS PUBLIC COMMUNITY COLLEGES DURING FISCAL YEAR 2012 


A summary of the fiscal year 2012 contractual hae salaries pad to selected administrators in 
linois public community colleges appears in Table 15. Table 16 shows the contractual base 
salaries aid to selected adminstators in each of the public community colleges in Minis 
uring fiscal year 2012. The chit executive officer of the dite is either a chancellor or a 
president and has overall adminiswative responsibilities forthe district. The chiel campus 
!ministator reports dzeclly to the chief executive oficer of the dsrict and has overall 
“administrative responsibility forthe college. Examples of chef campus administrators are the 
presidents or prvosts at multicampus instintions and executive vice presidents for intemal 
fair at sngle campus colleges. 


Due to the various administrative ogarizatons which exis at she colleges, a particular position 
may not exist at some colleges. An analysis ofthe entire administrative stucture must be made 
before making comparsons beeween similar positions a two different colleges. A number of 
factors should be taken into account when comparing persons in similar posions at two 
colleges, such as the college sizefnumber of fulltime equivalent students, number of staf! 
Supervised, cost of living in a given region of the state, et 


‘Table 15 


‘SUMMARY OF FISCAL YEAR 2012 SALARIES PAID T0 ADMINISTRATORS AP 
TLLNols Punic CommuNITY CoLLeces 
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Section VIIL 


SUMMARY OF FISCAL YEAR 2012 
MONTHLY CLASSIFIED AND OTHER (NONTEACHING) PROFESSIONAL, 
‘STAFF SALARIES AT ILLINOIS PUBLIC COMMUNITY COLLEGES. 


‘Table 17 summarizes llinois community college earings for specific classified and other 
(nonteaching) professional staff tiles. The number of employees in Column {isthe total ofall 
employees forthe respective poston tiles which were reported by lis community colleges 
"The average fiscal year 2012 salary in Column 3 isthe weighted average of all monthly salaries 
reported for each classification. ‘The high and low salaries are those epored by the colleges for 
‘each specific type ofclasiiation. 
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Section IX 


FRINGE BENEFITS FOR FULL-TIME EMPLOYEES 
AT ILLINOIS PUBLIC COMMUNITY COLLEGES - FISCAL YEAR 2011 


‘Table 18 summarizes the fringe benefis paid to all types of employees at inois public 
‘community colleges in fiscal year 2011. Table 19 identifies the type offing benefits provided 
by each Ilinois public community college to fulltime instructional faculty. Table 20 presents 
the total and average cost per employee of fringe benefits at each college for faculty, osher 
professionals, administrative, and clasiied staf. ‘The salaries shown throughout this eport do 
fot include these fringe benefit, Fringe benefits are defined as payments oer than wages and 
salary, such as vacation, retirement, insurance, workers compensation, and unemployment 


‘Table 18 


SUMMARY OF 
AVERAGE FISCAL YEAR 2011 FRINGE BENEFIT COSTS PER EMPLOYEE 
AT ILLINOIS PUBLIC COMMUNITY COLLEGES 


District Range state 
Low-High Average 
Administrative $7451 $24,297 513,189 
‘9-Month Teaching Faculty $4496 $23,029 512764 
12-Month Teaching Faculty sara $15,929 $10,405 
‘9-Month Other Professional 
(Nonteaching) $1,625 $27,607 812752 
12-Month Other Professional 
(onteaching) 36.173 $17,600 311,709 
Classified $6,773 sa1si3 sus34 
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Section X 


Fiscat Year 2012 
MEAN PERCENTAGE SALARY INCREASES FOR FACULTY, 
OTHER (NONTEACHING) PROFESSIONAL STAFF, ADMINISTRATIVE STAFF, 
AND CLASSIFIED STAFF AT ILLINOIS PUBLIC COMMUNITY COLLEGES 


‘Table 21 summarizes fiscal year 2012 weighted average percentage salary increases of fllime 
faculty, other professional staff, administrative staf, and Classified staf. Comparisons ae based 
fon contractual base salaries for continuing employees who were employed in the same employee 
frp during the ent prior fiscal year. 


“The mean percentage salary increases for ach classification of employees at each community 
college district reporting data are shown in Table 2. 


‘Toble2t 


‘SUMMARY OF FISCAL YEAR 2012 MEAN PERCENTAGE SALARY INCREASES FOR 
ADMINISTRATIVE, FACULTY, OTHER (NONTEACHING) PROFESSIONAL, 
AND CLASSIFIED STAFF AT ILLINOIS PUBLIC COMMUNITY COLLEGES 


Mean Percentage Salary Increases 
state 
Low High Average” 
Administrative 0.0% 102% 20% 
Faculty (9 and 12 Monts) 0.0% 276 3.2% 
ther (Nonteaching) Professional 
(@ and 12 Monts) 0.0% 65% 3.2% 
Classified 0.0% 82% 2.0% 


Weighted 
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Section XI 


FISCAL YEAR 2011 AVERAGE TOTAL SALARY ACTUALLY PAID 
AT ILLINOIS PUBLIC COMMUNITY COLLEGES 


‘Table 23 compares the contractual base salaries reported for fiscal year 2011 and the average 
total salaries pad to fllsime faculty in fiscal year 2011. The fiscal year 2011 average total 
Salary actualy ald includes all overloads and compensation for extra assignments paid to fll- 
time faculty fom July 1, 2010 to June 30,2011 


‘The state weighted average tual fiscal year salary pad to faculty in fiscal year 2011 for those 
disticts reporting data was $17,756 more than the slate average academic year (9 and 12 
‘months) contrac salary for fulltime teaching faculty in fiscal year 2011. An analysis of total 
faculty salary Is imporant because some community colleges make an extra effr to ensure that 
the fll-sime facalty has fst chance at overload classes and exzaassigamens price 1 hiring, 
parttime faculty. 


“Table 24 contains the fiscal year 2011 average toa salary acually paid to administrators, oer 
(oonteaching) professionals, and classified stat 
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Section XIL 


‘STATEWIDE AVERAGE ANNUAL CONTRACTUAL SALARIES 
IN ILLINOIS PUBLIC COMMUNITY COLLEGES 
FOR FISCAL YEARS 2008 To 2012 


“Table 25 comains statewide average annual contractual salaries for Mlinois public community 
college faculty (9 and 12 mont), administrators (12 month), and other (nonteaching) 
professionals (9 and 12 month) forthe last ive fiscal years, Please be advised that analysis of 
‘hese data is problematic because al colleges, due to negotiations or unforeseen problems, donot 
submit salary survey daa every year. 


‘Table 25, 


STATEWIDE AVERAGE CONTRACTUAL SALARIES FOR 
FACULTY, ADMINISTRATORS, AND OTHER (NONTEACHING) PROFESSIONALS 
IW ILLINOIS PUBLIC COMMUNITY COLLEGES 
FISCAL YEARS 2008 10 2012 


ey 2008 | ry 2009 | Fy 2010 | ry 2011 | Fy 2012 
Faculty (9 Month) seas | soassr | soaseo | sea.co | soasre 
Faculty (12 Mont) 52217 | ssi05 | ss5007 | sss24 | ss2.0 
Admisuatrs (12 Mont) 22.163 | seas7o | sarze2 | sa7.aao | sas.oo2 
Other Protesionls(oMonty [362.100 | 64675 | seav00 | so6.379 | 365577 
Other Professionals (12Montny | saa.ave | sso2i7 | $5,753 | ss2.90 | s5300 


SOURCE OF DATA: ICCB Salary Reports 


